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Hello Billikens and welcome to campus! 

The Saint Louis University Department of Public Safety and Emergency Preparedness 
(DPS) is excited to be part of your journey here at SLU. All of us at DPS are committed to 
making your experience here at SLU a positive one. The Department of Public Safety works 
hard to provide a safe and secure environment and believes an informed community is a 
stronger community. The DPS team strongly believes that communication, information, and 
trust are key components to this successful collaboration. 

One method of providing critical information to the SLU community is the Annual Security 
and Fire Safety Report (ASFR).  Publication of this report is required by the Jeanne Clery 
Disclosure of Campus Security Policy and Campus Crime Statistics Act (Clery Act), the 
Higher Education Opportunity Act of 2008, and the 2013 Reauthorization of the Violence 
against Women Act and includes statistics for the previous three calendar years concerning 
reported crimes that occurred on campus; in certain off-campus buildings or property owned 
or controlled by SLU; and on public property within, or immediately adjacent to and 
accessible from the campus. The report includes fire safety policies and statistics, 
emergency notification procedures, and protocols for missing persons. This report covers 
the main SLU campus (North & South Campuses). 

The Department of Public Safety and Emergency Preparedness (DPS) partners with several 
other departments and agencies to compile and ensure the accuracy of the information 
contained in this report. The Office of Institutional Equity and Diversity, Office of Student 
Responsibility and Community Standards, Student Involvement Center, Athletics, and the 
Saint Louis Metropolitan Police Department are just a few of the “key players” that assist us 
in its preparation. I encourage all community members to take a few minutes and review 
this document. If you have any questions, please feel free to contact, Michael Parkinson, 
Assistant Director of Emergency Preparedness and Clery Compliance, at 314.977.7129 or 
email at michael.parkinson@slu.edu. 

 

Melinda Heikkinen 
Assistant Vice President 
Department of Public Safety and Emergency Preparedness 
Saint Louis University 
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INTRODUCTION 

Saint Louis University (SLU) is a private Catholic - Jesuit institution located in the urban 
area of Saint Louis, MO. Founded in 1818, SLU is the oldest university west of the 
Mississippi and the second oldest university in the United States. The safety and well-being 
of our University community are among our highest priorities at Saint Louis University. 
SLU is committed to providing a safe and secure environment by consistently seeking ways 
to promote, preserve, and deliver a feeling of security, safety, and quality of service to its 
community to which it serves. SLU publishes an Annual Security and Fire Report in an 
effort to foster a safe and informed community. This report includes information on crime 
prevention, crime reporting, fire safety, and statistics about crimes and fires that occurred 
during the previous three years on our reportable Clery geography.  
 
Regardless of our efforts to provide a safe campus, there is no guarantee that a person will 
not become the victim of a crime while on campus. Crime prevention is a shared 
responsibility between the University 
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notices to the community, when appropriate. The contact for these offices is listed below.   

Crimes can be reported to the following departments on campus:  
 

· Department of Public Safety and Emergency Preparedness 
The Wool Center, Room 114 
314.977.3000 

 dps@slu.edu
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hall, members from the Counseling Center in the case of a sexual assault, and/or an outside 
police agency if an incident requires specialized abilities beyond the capabilities of public 
safety. To contact the St. Louis Metropolitan Police Department, who have law 
enforcement jurisdiction covering the SLU campus, please dial 314.231.1212 for the non-
emergency number. “911” should be dialed in an emergency. 
 
Criminal and policy violation reports involving students are reviewed by the Office of 
Student Responsibility and Community Standards (OSRCS) for potential conduct action. If 
assistance is required from the St. Louis Metropolitan Police Department or the City of St. 
Louis Fire Department, a public safety officer will contact the appropriate unit. 
 
IMPORTANT RESOURCES – DEPARTMENT PHONE NUMBERS 
 

Department of Public Safety 314. 977.3000 (24 hours a day) 

Walking or vehicle safety escorts SLU Ride App or from SLU Website 

Campus Ministry  314.977.2425 

Employee Assistance (EAP) 800.859.9319 

Housing and Residence Life 314.977.2811 

SLU Hospital 314.577.8000 (24 hours a day) 

School closings (bad weather) 314.977.SNOW 

Institutional Equity and Diversity 314.977.3838 

Title IX 314.977.3886 

Office of Student Responsibility and Community Standards 314.977.7326 

Student Health Center 314.977.2323 (24 hours a day) 

University Counseling Center 314.977.8255 (24 hours a day) 

Human Resources 314.977.2360 

Facilities Services 314.977.2955 

Information Technology 314.977.4000 

 

OUTSIDE EMERGENCY  PHONES ON-CAMPUS 

Emergency telephones are located on-campus at the parking lots, garages and along 
walkways. These phones dial directly to the DPS Communications Center. 
 
CONTACTING  THE DEPARTMENT  OF HOUSING AND RESIDENCE LIFE,  

STUDENT HEALTH,  TITLE  IX,  AND COUNSELING CENTER STAFF AFTER 

HOURS 
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· A Department of Housing and Residence Life staff member is available 24 hours per 
day. During University business hours, call 314.977.2811. Outside of business 
hours, call 314.486.4947 or contact the DPS at 314.977.3000. 

· The Student Health Center is in Marchetti Towers East. They can be reached by 
phone at 314.977.2323 during normal business hours. If you need assistance after 
hours, please call the number and follow the directions provided on the recording. 

· The Title IX office is in DuBourg Hall, Room 36. They can be reached by phone at 
314.977.3886 or 314.977.3838 during normal business hours. If you need assistance 
after hours, please call 314.580.8730. 

· The University Counseling Center is located on the 2nd floor of Wuller Hall. They 
can be reached by phone at 314.977.8255 during normal business hours. If you need 
assistance after hours, please call the number and follow the directions provided on 
the recording 

 
DEPARTMENT AUTHORITY  

DPS is located at the Wool Center, Room 114, and provides protection and service to the 
University community by foot, bike, motorized carts, and vehicular patrol 24 hours a day, 
365 days a year. The department is composed of an AVP/Chief, Major, Captain, 4 
Lieutenants, 7 Sergeants, Investigator, Security & Fire Manager, and 83-armed public 
safety officers. They are charged with the responsibility of making sure federal, state, and 
local laws, as well as University policies and procedures are obeyed and enforced. 
 
Although officers are not sworn police officers, they are granted very limited arrest powers 
through the St. Louis Board of Police Commissioners issuance of a Missouri Private 
Security License. This license allows officers to make an arrest (detain only and not a full 
cust
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agreements with local and state law enforcement agencies for response to or investigation 
of alleged criminal offenses, they maintain a strong working relationship with the St. Louis 
Metropolitan Police Department, Missouri Highway Patrol, and other regional, state, and 
federal law enforcement authorities.  
 
COMMUNICATIONS  CENTER AT WOOL  CENTER, ROOM 129 
 
Public safety dispatchers always staff the DPS Communications Center. The dispatchers 
handle telephone calls and in-person inquiries. University fire alarms, intrusion alarms, 
various CCTV cameras, and card access doors are monitored at this site.  
 
MONITORING CRIMINAL ACTIVITY AT NON- CAMPUS LOCATIONS  
 
While DPS does not have primary responsibility for responding to non-campus properties, 
they do collaborate with local law enforcement agencies that respond to crimes and 
incidents at those locations and to collect the incident data for required reporting under the 
Clery Act. 
 
Crimes and incidents occurring at non-campus properties, even those controlled or owned 
by officially recognized student organizations, should be reported to the local law 
enforcement agency, as they have primary responsibility for taking reports and handling 
calls for service there. Public safety requests all the law enforcement agencies that have 
jurisdictions for all our non-campus properties to immediately share information about any 
reported crimes at those locations so it will aid in the issuance of a timely warning if 
appropriate.  
 
The Student Involvement Center maintains contact with recognized Student Organizations, 
including fraternity and sorority organizations, through the efforts of the Coordinator for 
Fraternity and Sorority Life. During the calendar year 2022, the University had no off-
campus student organization facilities. 
 
PASTORAL AND PROFESSIONAL COUNSELORS (CRIME REPORTING)  
 
Because of the negotiated rulemaking process which followed the signing into law, the 
1998 amendments to 20 U.S.C. Section 1092 (f), clarification was given to those 
considered to be campus security authorities. Campus “Pastoral Counselors” and campus 
“Professional Counselors,” when acting as such, are not considered to be a campus security 
authority, and are not required to report crimes for the inclusion into the annual disclosure 
of crime statistics. As a matter of policy, they are encouraged, when they deem appropriate, 
to inform persons being counseled of the procedures to report crimes on a voluntary, 
confidential basis to DPS for inclusion into the annual crime statistics. It should be noted 
that an institution is not required to provide a timely warning with respect to crimes 
reported to a pastoral or professional counselor.  
 
The final rule defines counselors as: 

Pastoral Counselor 



https://www.slu.edu/about/safety/main-clery.pdf


Page | 9 
 

SECURITY OF AND ACCESS TO CAMPUS FACILITIES /MAINTENANCE 
CONSIDERATIONS FOR CAMPUS FACILITIES AND RESIDENCE  
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serious or on-going threat to our community, DPS will issue "timely warning" crime 
bulletins to notify members of the community about serious crimes that occur on or within 
the University’s Clery Geography (On Campus, Noncampus, and Public Property). The 
timely warning requirement applies to Clery Act crimes, and all require a case-by-case 
assessment as to whether the report presents a serious or continuing threat to the campus 
community.  

Crime bulletins are typically issued for the following Uniform Crime Reporting Program 
(UCR)/National Incident Based Reporting System (NIBRS) crime classifications: 
murder/non-negligent manslaughter, major incidents of arson, robbery, a string of 
Burglaries, Motor Vehicle Thefts and sex offenses. Cases of aggravated assault and sex 
offenses are considered on a case-by-case basis, depending on the facts of the case and the 
information known by the public safety department. For example, if an assault occurs 
between two students who have a disagreement, there may be no on-going threat to other 
University community members and a timely warning notice would not be distributed. In 
cases involving sexual assault, they are often reported days, weeks, months or even years 
after the incident occurred, thus there is no ability to distribute a “timely” warning notice to 
the community. Sex offenses will be considered on a case-by-case basis depending on when 
and where the incident occurred, when it was reported, and the amount of information 
known by DPS. Cases involving property crimes will be assessed on a case-by-case basis 
and alerts will typically be sent if there is a discernible pattern of crime.  

The Assistant Vice President of DPS or designee reviews all reports to determine if there is 
an on-going threat to the community and if the distribution of a timely warning is 
warranted. DPS works to collect this information by requesting all campus security 
authorities (CSA’s) and local law enforcement agencies to report crimes in a timely fashion 
so a Timely Warning can be issued if necessary. 

DPS may also issue a Public Safety Advisory. If a situation does not rise to the level of 
causing a serious or continuing threat to the University community (ex. a pattern of 
larcenies or vandalism cases) or occurs outside the University’s Clery geographic 
boundaries, a Public Safety Advisory may be issued to the community. This communication 
will be via a blast email to the SLU community. The PSA, although not a requirement of the 
Clery Act, will be used as an additional notification process by the University to promote 
safety and provide information for incidents that are not required by the Clery Act. In 
addition, a PSA may also be distributed for other safety concerns (ex. mulch fires, weather 
related information, school closings, etc.).  

The Assistant Vice President of DPS or designee will draft the Timely Warning. They will 
review and revise the text as needed then transmit the email containing the crime bulletin to 
the University community as a blast email. Members of the Marketing and 
Communications department (MARCOM), Title IX Coordinator, and/or General Counsel 
may assist with the review and issuance of the Timely Warning if needed.  Updates to the 
University community about any case resulting in a crime bulletin may also be distributed 
electronically via blast email or posted on the DPS website at 
(https://www.slu.edu/about/safety/campus-emergency.php). Please see the chart below for 
specific information about who develops the content of the Timely warning messages and 

https://www.slu.edu/about/safety/campus-emergency.php
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who initiates them for each of these systems. 

 
 
System to use 
 
PRIMARY 

 
Primary 
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Command Systems (ICS). When a serious incident occurs or an emergency exists that 
causes an immediate threat to the health or safety of students and employees on campus, 
the first responders to the scene are usually DPS, Saint Louis Metropolitan Police 
Department and/or the St. Louis City Fire Department, when their assistance is necessary. 
These agencies typically respond and work together to manage the incident. Depending on 
the nature of the incident, other University departments and local or federal agencies could 
also be involved in responding to the incident. 
 
GENERAL EVACUATION PROCEDURES  
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3. Assist the physically impaired. If he/she is unable to exit without using an elevator, 
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•  Without windows or with the least number of windows. If there is a large group 
of people inside a particular building, several rooms maybe necessary. 

3. Shut and lock all windows (tighter seal) and close exterior doors. 
4. Turn off air conditioners, heaters, and fans. 
5. Close vents to ventilation systems as you are able. SLU staff will turn off the 
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listed below to communicate the threat to the University community or to the appropriate 
segment of the community, if the threat is limited to a particular building or segment of the 
population. Since SLU is an active and open campus, isolating notification to a particular 
building or part of campus may not be practical unless doing so could be done without 
jeopardizing the safety of the community. For example, if a serious gas leak can be 
contained to a specific building and campus personnel can safely evacuate and secure the 
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SECURITY AWARENESS AND CRIME PREVENTION PROGRAMS  
 
During orientation in August and throughout the year, students are informed about a variety 
of programs offered by DPS and other key campus departments. These programs include 
Run, Hide, Fight Training, SLU 101, Self-Defense, Alcohol & Drug Awareness, 
AED/CPR, etc.  
 
DPS, Title IX, Office of Student Responsibility and Community Standards, and the 
Campus Wellness & Recreation departments provide a variety of programs dealing with 
sexual assault, alcohol and drug education, stalking, domestic and dating violence, 
bystander intervention, risk reduction strategies, etc.  
 
When a new employee is hired, they must attend a New Employee Orientation program 
that discusses a variety of security awareness and crime prevention programs that are 
offered by DPS. Employees are encouraged to participate in these programs when offered 
during the year. 
 

All members of the community are continually reminded they must be responsible for their 
own security and the security of others. This message is reinforced through security 
awareness programs offered by the department, the annual disclosure report, and the 
"timely warnings" distributed to the campus community. 
 

· New students and employees are informed about safety and security issues at 
orientation sessions. Multiple SLU 101 sessions are held during the summer for 
prospective students. New employee orientation sessions are held on a regular 
basis throughout the year. 
 

· Public Safety provides walking safety escorts on campus for students, staff, and 
visitors. 

 
· Transportation Services offers the SLU-RIDE safety escort program. Rides can be 

requested via an online request or by downloading the Tap Ride app and selecting 
“SLURide-Saint Louis University” from the list. The hours for the SLU-RIDE 
program during the semester are subject to change but generally are: 

o Monday through Wednesday: 6 p.m. to 1 a.m. 
o Thursday: 6 p.m. to 2 a.m.  
o Friday: 6 p.m. to 3 a.m. 
o Saturday: 7 a.m. - 3 a.m. 
o Sunday: 12:00 p.m. to 1 a.m. 
o Break Hours: 6 p.m. to 12 a.m. daily 

 
Outside of SLURide hours, DPS is available to provide escorts by calling 
314.977.3000.  

 
· Free Billiken Shuttle Service is offered to University members during published 

hours between the North and South campuses as well as the Scott Law Center. 
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· There are approximately seventy-nine emergency blue light phones located on 

campus. These two-way call boxes are located strategically around campus. They 
allow an individual in need of assistance to speak directly with a dispatcher via the 
call box. 

 
· During the 2022-2023 academic year, DPS provided the following crime 

prevention and safety programs to various groups of students, faculty, and staff.  
Some of the programs are listed below: 

 
o SLU 101 for students – Available to incoming students, an overview of 

DPS is provided along with the service and training that our department 
provides to the community. It also covers basic safety principles to help 
stay safe while on campus. In 2022-2023, S[o

proviow(r)3 (tTd
[(D)2 (P)-420.78)]TJ
2.28 0  to the community. It also covers basic safety principles to help 
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covers basic instruction on the use of a fire extinguisher as well as general 
fire safety. In 2022-2023, SLU offered 1 fire safety class for 140 attendees.  

 
o General Safety – Open to students and employees, this program can be 

tailored to a specific crime prevention or safety topic. In 2022-2023, SLU 
offered 9 General Safety programs for 1,080 attendees. 

 
o Fire drills – Each semester DPS will conduct fire drills in the student 

residential halls to help prepare and educate our students in the event of a 
fire. DPS will also assist with a fire drill for employees in academic 
buildings upon request. In 2022-2023, DPS conducted 49 Fire Drills.  
 

Various safety and security programs are also presented by the Department of Housing and 
Residence Life, the Student Involvement Center, and other University Departments. These 
training opportunities are often provided in cooperation with DPS. Public Safety will 
provide crime prevention programs upon request please contact 314.977.3000 or email 
dps@slu.edu if you would like to schedule a program. 
 
MISSING STUDENTS WHO RESIDE IN ON-CAMPUS HOUSING 
 
If a member of the University community has reason to believe that a student who resides 
in on-campus housing is missing for more than 24 hours, they should immediately notify: 
 

�x Department of Public Safety and Emergency Preparedness 
The Wool Center, Room 114 
314.977.3000
� x
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After investigating the missing person report, should public safety determine the student is 
missing and has been missing for more than 24 hours; students are advised that public 
safety will notify the local law enforcement that has jurisdiction in the area (unless they 
determined the student was missing). Students are advised that, in the event a student under 
18 years of age and not emancipated, SLU must notify a custodial parent or guardian 
within 24 hours of the determination that the student is missing, in addition to notifying any 
additional contact person designated by the student.    
 
Even if the student hasn’t registered a confidential contact, is above the age of 18, or is an 
emancipated minor, the University will still contact the police department. Contact will be 
made no later than 24 hours after the student is determined to be missing.  
 
Should DPS investigate and determine that a residential student is missing, contact will 
then be made to the missing person contact, if contact information has been provided, 
within twenty-four (24) hours of the determination that the student is missing by the DPS.  
If the missing student is under the age of 18 and is not an emancipated individual, the 
University will notify the student’s parent or legal guardian within 24 hours of the 
determination the student is missing, in addition to notifying any additional contact person 
designated by the student. 
 
In addition to registering an emergency contact, students residing in on-campus housing 
have the option on an annual basis to identify confidentially an individual to be contacted 
by the University in the event the student is determined to be missing more than 24 hours.  
Students who wish to identify a confidential contact can do so when completing their 
housing application. Students are advised that their missing person contact information will 
be registered confidentially and will be accessible only by authorized campus officials and 
law enforcement in the case of a missing person investigation only. 
 
Should the investigation determine the student is missing prior to 24 hours, these 
procedures will be implemented immediately. 
  
CRIME & FIRE LOG  
 
Public safety maintains a daily crime and fire log that records, by the date the incident was 
reported, all crimes, and fires (reported in residential halls only), that occur on campus, on 
or in a non-campus building or property, on public property. The Daily Crime & Fire Log  
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· Consumption of alcoholic beverages by those who are over 21 years of age, on 
campus, must follow Housing and Residence Life guidelines while in a residence 
hall, and is permitted only at those student events or locations that have been 
expressly approved by the Student Involvement Center and only in those locations 
for which the University has a license. 

· Community members may not distribute and/or sell alcohol to anyone under the age 
of 21.  

· University funds may not be used to pay for any portion of an event at which 
alcohol may be provided, served to, or consumed by minors. 

· Arrangements for food and beverages for on campus events must be made with 
DineSLU, which has the responsibility for verifying the legality of persons seeking 
to purchase or obtain alcohol. No food or beverages may be brought to an event by 
an outside caterer except with special authorization.  

· Monitoring and enforcing compliance with the policy and guidelines are the 
responsibility of DPS for outside events, and the director/manager of the building 
for inside events. Compliance with the policy in the residence halls and University-
owned/managed housing is the responsibility of the Director of Housing and 
Residence Life and the Residence Life staff.  

· University departments and student organizations also may impose additional, more 
stringent restrictions on the use and distribution of alcohol by their members.  

· As a Catholic Jesuit educational institution, Saint Louis University expects its 
students to develop a responsible philosophy on the appropriate use of alcoholic 
beverages. The University encourages students to consider all the implications of 
drinking and to arrive at a conscientious decision about how they will personally use 
alcohol.  

 
The University is obligated to respect federal, state, and local laws, and it attempts to protect 
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physician's or dentist's prescription, is forbidden by University policy and local, state and/or 
federal law. In addition, the abuse of legal substances may also be considered a violation of 
University policy, e.g., huffing nitrous oxide, whippets. Such use, possession and conduct 
are prohibited on Saint Louis University's premises, or as part of any University activity. 
Selling, bartering, exchanging, or giving away such substances to any person is illegal and 
prohibited. Any student engaged in such activity may be reported to law enforcement agents 
and will be subject to severe conduct action, including but not limited to suspension or 
dismissal. Please refer to the Student Handbook for more information as to what constitutes 
a violation of the University’s drug policy. Enforcement of drug law violations is the 
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cannabis fact/fiction event, overdose prevention and Naloxone administration, alcohol 
alternative events, and art therapy. 
 
There are also AA meetings located on campus in the St. Xavier College Church Parish 
Center every Thursday evening.  
 
Another preventative group is our Student Health Advocates/Peer Educators (SHAPE). 
SHAPE’s duties are to provide the SLU community with education around the following: 
health/wellness, alcohol prevention education and sexual assault/sexual health education. 
SHAPE’s purpose is to safeguard the health of students through education. During the past 
year, this program was only offered during individual treatment sessions and no community 
programming was provided due to COVID.  
 
INFORMATION  REGARDING  DOMESTIC  VIOLENCE,  DATING  VIOLENCE,  

SEXUAL ASSAULT AND STALKING    
 
SLU prohibits the offenses of domestic violence, dating violence, sexual assault, and 
st
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ii.  For the purposes of this definition— 
A) Course of conduct means two or more acts, including, but not limited 

to, acts which the stalker directly, indirectly, or through third parties, 
by any action, method, device, or means follows, monitors, observes, 
surveils, threatens, or communicates to or about, a person, or 
interferes with a person’s property. 

B) Reasonable person means a reasonable person under similar 
circumstances and with similar identities to the victim. 

C) Substantial emotional distress means significant mental suffering or 
anguish that may, but does not necessarily, require medical or other 
professional treatment or counseling. 

iii.  For the purposes of complying with the requirements of this section and 
section 668.41, any incident meeting this definition is considered a crime for 
the purposes of Clery Act reporting. 

 
JURISDICTIONAL  DEFINITIONS  OF DOMESTIC  VIOLENCE,  DATING  

VIOLENCE,  SEXUAL ASSAULT AND STALKING  
· Domestic Violence: The state of Missouri defines domestic violence as follows: 

 
o Domestic Assault-First Degree as defined in the Missouri State Code 

RSMo. 565.072 
a) A person commits the offense of domestic assault in the first degree 

if they attempt to kill or knowingly causes or attempts to cause 
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RSMo. 565.074 
a) A person commits the offense of domestic assault in the third degree 

if they attempt to cause physical injury or knowingly causes physical 
pain or illness to a domestic victim, as the term "domestic victim" is 
defined under section 565.002. 

b) The offense of domestic assault in the third degree is a class E 
felony. 

 
“Domestic victim,” a household or family member as the term “family” or “household 
member” is defined in section 455.010, including any child who is a member of the 
household or family; 
 
"Family"  or "household member", spouses, former spouses, any person related by blood 
or marriage, persons who are presently residing together or have resided together in the 
past, any person who is or has been in a continuing social relationship of a romantic or 
intimate nature with the victim, and anyone who has a child in common regardless of 
whether they have been married or have resided together at any time; 
 

· Dating Violence: The state of Missouri does not have a definition of dating 
violence. 

 
· Sexual Assault: The state of Missouri defines sexual assault as follows:  

o Rape in the first degree, penalties--suspended sentences not 
granted, when (RSMo 566.030). 

a) A person commits the offense of rape in the first degree if 
he or she has sexual intercourse with another person who 
is incapacitated, incapable of consent, or lacks the 
capacity to consent, or by the use of forcible compulsion. 
Forcible compulsion includes the use of a substance 
administered without a victim's knowledge or consent 
which renders the victim physically or mentally impaired 
so as to be incapable of making an informed consent to 
sexual intercourse. 

b) The offense of rape in the first degree or an attempt to 
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degree if they purposely subject another person to sexual contact 
without that person's consent. 

2. The offense of sexual abuse in the second degree is a class A 
misdemeanor, unless it is an aggravated sexual offense, in which 
case it is a class E felony. 

o 566.032. Statutory rape and attempt to commit, first degree, 
penalties. 

1. A person commits the offense of statutory rape in the first degree 
if they have sexual intercourse with another person who is less 
than fourteen years of age. 

2. The offense of statutory rape in the first degree or an attempt to 
commit statutory rape in the first degree is a felony for which the 
authorized term of imprisonment is life imprisonment or a term of 
years not less than five years, unless: 

(1) The offense is an aggravated sexual offense, or the victim 
is less than twelve years of age in which case the 
authorized term of imprisonment is life imprisonment or a 

http://www.moga.mo.gov/mostatutes/stathtml/56600001251.html
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(1) Makes a threat communicated with the intent to cause the 
person who is the target of the threat to reasonably fear for his 
or her safety, the safety of his or her family or household 
member, or the safety of domestic animals or livestock as 
defined in section 276.606 kept at such person’s residence or 
on such person’s property. The threat shall be against the life 
of, or a threat to cause physical injury to, or the kidnapping of 
the person, the person’s family or household members, or the 
person’s domestic animals or livestock as defined in section 
276.606 kept at such person’s residence or on such person’s 
property; or 

(2) At least one of the acts constituting the course of conduct is in 
violation of an order of protection and the person has received 
actual notice of such order; or 

(3) At least one of the actions constituting the course of conduct 
is in violation of a condition of probation, parole, pretrial 
release, or release on bond pending appeal; or 

(4) At any time during the course of conduct, the other person is 
seventeen years of age or younger and the person disturbing 
the other person is twenty-one years of age or older; or 

(5) They have previously been found guilty of domestic assault, 
violation of an order of protection, or any other crime where 
the other person was the victim; or 

(6) At any time during the course of conduct, the other person is a 
participant of the address confidentiality program under 
sections 589.660 to 589.681, and the person disturbing the 
other person knowingly accesses or attempts to access the 
address of the other person. 

3. Any law enforcement officer may arrest, without a warrant, any 
person they have probable cause to believe has violated the 
provisions of this section. 

4. 
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· Consent: The state of Missouri defines consent, in relation to sexual activity, as 
follows:  

o Consent as defined in Missouri State Code as RSMo. 556.061(14) 
Consent or lack of consent may be expressed or implied. 
Assent does not constitute consent if: 

a) It is given by a person who lacks the mental capacity to authorize 
the conduct charged to constitute the offense and such mental 
incapacity is manifest or known to the actor; or 

b) It is given by a person who by reason of youth, mental disease or 
defect, or intoxication, is manifestly unable to (or known by the 
actor to be unable to) make a reasonable judgment as to the nature 
or harmfulness of the conduct charged to constitute the offense; or 

c) It is induced by force, duress, or deception. 
 
SLU’S DEFINITION  OF CONSENT AS IT  RELATES TO SEXUAL ACTIVITY   
 
What is Effective Consent: 

· Effective Consent is an affirmative, knowing, and voluntary decision – clearly 
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· Effective Consent cannot be inferred from silence, passivity, or lack of resistance. 
Without outward communication or action, Effective Consent does not exist.  

· Effective Consent cannot be inferred from an individual’s attire or physical 
appearance. 

 
· Effective Consent cannot be inferred from an individual’s offer, acceptance, or 

participation in any form of non-physical sexual activity (e.g., social media forums, 
date/activity, consumption of alcohol, or invitation to a dorm room or private area). 
 

· A verbal “no,” even if perceived to be indecisive constitutes a lack of consent. 

The expectations of our community regarding Consent include, but are not limited to, the 
following: 

· It is the responsibility of the person initiating the sexual activity to obtain the other 
party’s Effective Consent. It is not the responsibility of the intended recipient of 
such sexual contact to affirmatively deny such consent. 
 

· All parties must have Effective Consent throughout the duration of the sexual 
activity. 
 

· Effective Consent can be given by words and/or actions. Relying solely upon non-
verbal communication, however, can lead to misunderstanding and as a result a 
potential violation of this Policy. 
   

· Effective Consent to one form of sexual activity is not, by itself consent to other 
forms of sexual activity.  

The definition of effective consent is included in the policy to clarify for the University 
community how effective consent is given and withdrawn with respect to sexual contact. 
The definition of consent is utilized by a University Hearing Panel when making a 
determination as to whether or not a member of the community engaged in the prohibited 
conduct of sexual assault under the Title IX Sexual Harassment Policy. 

For a complete copy of the SLU's Title IX Sexual Harassment Policy governing sexual 
misconduct that occurs within the scope of Title IX, visit  
https://slu.policystat.com/policy/token_access/4723d1ac-92fb-4985-8321-b2dc21d517d3/  
 
HOW TO BE AN ACTIVE  BYSTANDER 
 
Bystander intervention refers to safe and positive options that may be carried out by an 
individual or individuals to prevent harm or intervene when there is a risk of dating 

https://slu.policystat.com/policy/token_access/4723d1ac-92fb-4985-8321-b2dc21d517d3/


http://www.rainn.org/
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16. If you and/or the other person have been drinking, you can say that you 
would rather wait until you both have your full judgment before doing 
anything you may regret later. 

 
PROGRAMS TO PREVENT DOMESTIC  VIOLENCE,  DATING  VIOLENCE,  

SEXUAL ASSAULT AND STALKING   
 
The University engages in comprehensive, intentional, and integrated programming, 
initiatives, strategies, and campaigns intended to end dating violence, domestic violence, 
sexual assault and stalking that:  
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Title IX for Campus Ministry  9/14/22, 10/18/22 Wuller Hall SA, DV, DAV, S, BI 1 Program 
Title IX for Athletic Training/PT 9/19/22 Allied Health SA, DV, DAV, S, BI 1 Program 
Fall 2022 Pride Reception 8/29/22 CGC SA, DV, DAV, S, BI 1 Program 
Title IX for Campus Ministry  9/14/22 Wuller Hall SA, DV, DAV, S, BI 1 Program 
Title IX for CJ Class 11/03/22 DuBourg Hall SA, DV, DAV, S, BI 1 Program 
Title IX for ODEI 1/24/23 Beaumont Conf Room SA, DV, DAV, S, BI 1 Program 
Title IX for Faculty 2/22/23, 4/3/23 Scott Law Center SA, DV, DAV, S, BI 1 Program 
Title IX Resource Fair 4/3/23,5/30/23 
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abuse orders related to the incident more difficult. If a complainant chooses not to make a 
complaint regarding an incident, they nevertheless should consider speaking with DPS or 
other law enforcement to preserve evidence. If the complainant decides to report the 
incident to law enforcement or the University at a later date, it will assist in the 
investigation in proving that the alleged criminal offense occurred and may be helpful in 
obtaining an order of protection. 
 
INVOLVEMENT  OF LAW  ENFORCEMENT  AND CAMPUS AUTHORITIES  
 
Although the University strongly encourages all members of its community to report 
violations of this policy to law enforcement, it is the complainant’s choice whether or not to 
make such a report and they have the right to decline involvement with the police. To report 
an incident involving a sexual assault, domestic violence, stalking, and dating violence, to 
the police please contact the St. Louis Metropolitan Police Department by calling 
314.231.1212 or 911 in an emergency.  An officer will respond to your location to take the 
initial report. In most cases, the incident will be referred to the appropriate department for 
further investigation, e.g. sex crimes for incidents of rape, fondling, etc. or the Domestic 
Violence Unit for incidents of dating and domestic violence, stalking, etc. You may also 
report crimes in person at SLMPD Police Station at 919 North Jefferson Street. If you need 
assistance notifying the police department, please contact DPS or the Title IX Coordinator 
and they will assist you with contacting the appropriate law enforcement agency. Additional 
information about the St. Louis Metropolitan Police department may be found online at: 
http://www.slmpd.org/.  
 
REPORTING INCIDENTS  OF DOMESTIC  VIOLENCE,  DATING  VIOLENCE,  

SEXUAL ASSAULT AND STALKING  
 
If you have been the victim of domestic violence, dating violence, sexual assault, or 
stalking, you should report the incident immediately to Anna Kratky, Title IX Coordinator, 
in person by visiting DuBourg Hall, Room 36, via phone at 314.977.3886 or 314. 580.8730 
(after hours), or via email at anna.kratky@slu.edu. A report can also be made to the 
Department of Public Safety and Emergency Preparedness in person at the Wool Center, 
Room 114 or via phone at 314.977.3000 (if the complainant so desires.) Reports of all 
domestic violence, dating violence, sexual assault and stalking made to DPS will be referred 
to the Title IX Coordinator whether or not the complainant chooses to pursue criminal 
charges. 
 
PROCEDURES THE UNIVERSITY  WILL  FOLLOW  WHEN A CRIME  OF 

DOMESTIC  VIOLENCE,  DATING  VIOLENCE,  SEXUAL ASSAULT AND 

STALKING  IS REPORTED 

http://www.slmpd.org/
mailto:anna.kratky@slu.edu
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to prevent contact between a complainant and a respondent such as housing, academic, 
transportation and working accommodations, if reasonably available. The University will 
implement such Supportive Measures, if the complainant requests them and if they are 
reasonably available, regardless of whether the complainant chooses to report the crime to 
DPS, local law enforcement, or initiate a university investigation through a Formal 
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report, the location of reported 
incident, or the identity of the parties 
involved, SLU will provide the 
Student Handbook or other relevant 
policy to the Complainant with an 
explanation of that investigative and 
hearing process.  

12. SLU will inform the Complainant of 
the status of the investigation and 
whether or not an investigation will 
result in a hearing to determine 
whether the Respondent did or did 
not violate University policy 

13. SLU will enforce the anti-retaliation 
policy and ta
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initiate an investigation and proceed 
with a grievance process. 

11. If a matter that has been reported 
does not fall under the 
jurisdiction/scope of Title IX due to 
the nature of the circumstances 
report, the location of reported 
incident, or the identity of the parties 
involved, SLU will provide the 
Student Handbook or other relevant 
policy to the Complainant with an 
explanation of that investigative and 
hearing process.  

12. SLU will inform the Complainant of 
the status of the investigation and 
whether or not an investigation will 
result in a hearing to determine 
whether the Respondent did or did 
not violate University policy. 

13. SLU will enforce the anti-retaliation 
policy and take immediate and 
separate action against parties that 
retaliate against a person for 
complaining of sex-based 
discrimination or for assisting in the 
investigation. 

 
DATING VIOLENCE  1. Upon request, SLU will provide the 

complainant with access to medical 
care. 

2. SLU will assess the immediate 
safety needs of the complainant. 

3. SLU will provide the complainant 
with information for the local police 
department AND will assist the 
complainant with contacting the 
local police if they so request. 

4. SLU will provide written 
instructions on how to apply for an 
Order of Protection. 

5. SLU will provide the complainant 
with referrals to on and off campus 
mental health providers.  

6. SLU will provide written 
information to the complainant on 
how to preserve evidence. 

7. SLU will assess the need to 
implement interim or long-term 
protective measures to protect the 
complainant, if appropriate. 

8. SLU will provide the complainant 
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appropriate. 
10. SLU will provide a copy of the 

current Title IX Sexual Harassment 
Policy to the complainant and 
inform the complainant of their 
right to initiate an investigation and 
proceed with a grievance process. 

11. If a matter that has been reported 
does not fall under the 
jurisdiction/scope of Title IX due to 
the nature of the circumstances 
report, the location of reported 
incident, or the identity of the 
parties involved, SLU will provide 
the Student Handbook or other 
relevant policy to the Complainant 
with an explanation of that 
investigative and hearing process.  

12. SLU will inform the Complainant of 
the status of the investigation and 
whether or not an investigation will 
result in a hearing to determine 
whether the Respondent did or did 
not violate University policy. 

13. SLU will enforce the anti-retaliation 
policy and take immediate and 
separate action against parties that 
retaliate against a person for 
complaining of sex-based 
discrimination or for assisting in the 
investigation 
 

 
 

DOMESTIC 
VIOLENCE  

1. Upon request, SLU will provide the 
complainant with access to medical 
care. 

2. SLU will assess the immediate 
safety needs of the complainant. 

3. SLU will provide the complainant 
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· a statement that the institution will provide written notification to students and 
employees about victim services within the institution and in the community;  

· a statement regarding the institution’s provisions about options for, available 
assistance in, and how to request Supportive Measures; and  

· an explanation of the procedures for institutional disciplinary action. 
 
RIGHTS OF VICTIMS AND THE INSTITUTION'S  RESPONSIBILITIES FOR 

ORDERS OF PROTECTION, “NO CONTACT” ORDERS, RESTRAINING ORDERS, 
OR SIMILAR  LAWFUL ORDERS ISSUED BY A CRIMINAL,  CIVIL,  OR TRIBAL 

COURT OR BY THE INSTITUTION 
 
SLU complies with Missouri law in recognizing orders of protection. In Missouri, a person 
can receive an ex parte order, which is a temporary order quickly issued by the court and 
subsequently, a full order of protection, which is granted after a court hearing is held. A 
complainant can petition to receive an ex-parte order by going to the Adult Abuse Office, 
9th floor, Civil Court Building, 10 North Tucker, St. Louis, MO 63101. Police can also 
issue a temporary ex-parte order at the police department after hours if needed. The 
University cannot apply for a legal order of protection or restraining order for the 
complainant in this jurisdiction. The complainant is required to apply directly for these 
services. Any person who obtains an order of protection from Missouri or any other state 
should provide a copy to DPS and the Title IX Coordinator. The recipient of the Order of 
Protection if they desire, may meet with DPS and the Title IX Coordinator to develop a 
safety action plan, which is a plan to reduce risk of harm while on campus or coming and 
going from campus. This plan may include, but is not limited to: escorts, special parking 

https://ago.mo.gov/docs/default-source/publications/domesticviolence.pdf?sfvrsn=4
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in Jefferson City. The Secretary of State will receive all mail sent to you, then 
forward it to your actual address. 
 
To find out what steps are required, please contact the Secretary of State at 
www.MoSafeAtHome.com or toll-free 866-509-1409. 
 
PUNISHMENT  
 
Violating a protective order is a Class A misdemeanor punishable by up to a $2,000 fine 
and one year in jail. The violation is a Class E felony if the person convicted had been 
found guilty of violating a protective order within the prior five years. A Class E felony is 
punishable by up to a $10,000 fine and four years imprisonment. 
 
UNIVERSITY “NO CONTACT” DIRECTIVE  
 
The University may issue an institutional “No Contact” directive, if deemed appropriate, at 
the request of any student. If the University receives a report that such an institutional no 
contact order has been violated, the University may initiate disciplinary proceedings 
appropriate to the status of the respondent (student, employee, etc.) and may impose 
sanctions if the respondent is found responsible for violating the no contact order.  
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access to University employment or education programs and activities. The University 
offers a wide range of supportive measures for students and employees, whether as 
complainants or respondents, to provide support and guidance throughout the University’s 
response to a report of Prohibited Conduct. Supportive measures are not disciplinary or 
punitive in nature. Supportive measures are designed to restore or preserve equal access to 
educational opportunities, programs, or activities without reasonably burdening the other 
party. Supportive measures may be implemented on an interim basis or may be extended 
permanently. 

The University offers the following range of supportive measures: 

· Imposition of a mutual No Contact Order which prohibits either party from 
communicating through any manner or medium with the other party. Parties will be 
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The University will provide reasonable supportive measures to third parties as appropriate 
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Public Safety Crime prevention programs, 
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 Provide support for victims of 
domestic violence. 

Legal Advocates for Abused 
Women 

539 Grand Blvd #400 
St. Louis, MO 63103 
314.664.6699 

 Provide support for victims of 
domestic violence. 

Safe Connections 2165 Hampton Avenue 
St. Louis, MO 63139 
314.646.7500 

 Provides resources and support 
to the lesbian, gay, bisexual, 
transgender community in STL  

LGBT Center of St. Louis Currently looking for new residence. 
1-888-350-4477 
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to-know basis, the institution will maintain as confidential any supportive measures 
provided to the complainant to the extent that maintaining such confidentiality would not 
impair the ability of the institution to provide the supportive measures or when a FERPA 
exception exists.  
 
The University does not publish the name of crime victims or other identifiable information 
regarding victims in the Daily Crime Log or in the annual crime statistics that are disclosed 
in compliance with the Jeanne Clery Disclosure of Campus Security Policy and Campus 
Crime Statistics Act. Furthermore, if a Timely Warning Notice is issued based on a report of 
domestic violence, dating violence, sexual assault, or stalking (or any other crime), the 





Page | 55 
 

the scope or jurisdiction of the Title IX Sexual Harassment Policy due to the nature or 
location of the allegations, then the complainant may pursue the matter under other 
applicable University policies, such as the Harassment Policy or Student Handbook.  

Policy Scope 
Title IX Sexual 
Harassment Policy 

Applies when an enrolled student, student attempting to enroll or 
employee alleges prohibited conduct under this policy. The 
prohibited conduct must have occurred in an education program 
or activity.  

Student Handbook  Applies to any student that reports prohibited conduct as 
described in the Student Handbook.  

Faculty Manual Applies to Faculty and establishes process for termination and 
sanctions short of dismissal if there is a violation of the Title IX 
Sexual Harassment Policy regarding sanctions.  

 
Below are the following applicable policies determined by the nature of the allegations, the 
location of the allegations, and the identity of the parties. 
 
 

  

Employee and Students  
Name of Applicable Policy Title IX Sexual Harassment Policy 

Electronic Address HTTPS://SLU.POLICYSTAT.COM/POLICY/TOKEN_ACCESS/4723D1A

C-92FB-4985-8321-B2DC21D517D3/  (LISTED IN APPENDIX  B) 

How to File a Report Under 
this Policy 

While an individual is encouraged to report an incident to a person of their 
choice, the University has designated the following Reporting Contacts to 
receive reports of Prohibited Conduct. The designated Reporting Contacts have 
been trained to share available reporting options and resources with a 
Complainant or person reporting sexual harassment. Again, all employees who 
are aware of Prohibited Conduct, are required to report the information to the 
Title IX Coordinator unless otherwise designated as a confidential resource. 
 
Complaints can be filed by notifying any of the following: 
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Complaint will not be dismissed, the Complainant and Respondent 
will be notified in writing of the following: 

o The allegations include the date, time, location, parties 
involved, and the conduct alleged to have occurred.  

o The corresponding policy violations under this policy and/or 
other relevant University policy.  

o An explanation of the Grievance Process and their rights 
under this policy.  

o The presumption that the Respondent is not responsible for 
any policy violation prior to a finding of such at the 
conclusion of the Grievance Process.  

o The right to an advisor.  
o The use of the preponderance of the evidence standard 

throughout the Grievance Process.  
o The right to inspect all information and evidence collected 

during the Grievance Process.  
o A proposed date and time to meet with the investigator that 

provides sufficient time for each party to review this policy, 
to decide on their choice of advisor or to request that one be 
appointed by the University, and to prepare for an 
investigative meeting.  

o The available supportive measures. 
o The range of possible sanctions should the end of the 

Grievance Process result in a finding of responsibility. 
· When a Formal Complaint results in the initiation of an investigation, 

the Title IX Coordinator, or designee, will assign a trained investigator 
to conduct a prompt, thorough and impartial investigation of reports of 
Prohibited Conduct. All parties and witnesses are expected to provide 
truthful information. The Investigating Officer or designee will 
provide timely updates, as appropriate or requested, about the timing 
and status of the investigation. 

· It is the responsibility of the University, not the parties, to gather 
relevant information to the extent reasonably possible. The 
Investigating Officer will conduct a fair and reliable fact-gathering 
considering the circumstances of the report. The Investigator will be 
responsible for interviewing the Complainant and Respondent; 
interviewing potential witnesses; collecting relevant documentation 
and physical evidence, including documents, communications between 
the parties, and other electronic records as appropriate; creating a 
timeline; and preparing a written report documenting the complete 
investigation.  

· The Complainant and Respondent will have an equal opportunity to be 
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· Medical and counseling records of a Complainant or Respondent are 
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that investigation to the Hearing Panel and the Parties within forty-five 
(45) days of receiving the Formal Complaint, but this time frame may 
be extended depending on the complexity of the circumstances of each 
case. Both the hearing panel and the Parties will receive the 
investigation electronically. 

· The Title IX Coordinator will assemble a Hearing Panel of three (3) 
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Resolution options and how 
the University decides 
which process to use: 

Resolutions will be determined utilizing the Title IX Sexual Harassment Policy. 
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How to File a Report 
Under this Policy 
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actions – to willingly engage in mutually acceptable sexual activity (e.g., to do the 
same thing, at the same time, in the same way, with another individual(s)). 
 
Incapacitation, Alcohol and other Drugs, Force and Coercion (expanded 
policy, Student Handbook, 2022, p. 92) 
 
Incapacitation: A person violates this Section if they have sexual contact with 
someone they know, or should know, to be mentally incapacitated or to have 
reached the degree of intoxication that results in incapacitation. An individual who 
is incapacitated cannot communicate Effective Consent to sexual 
activity.  Incapacitation is the inability, temporarily or permanently, to give 
consent or communicate unwillingness, because an individual is mentally and/ or 
physically helpless, unconscious, asleep or unaware that the sexual activity is 
oc
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violence; 
�x 
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choose to share such records with the Investigator. Any records provided by a 
party become part of the file and are available to review by the opposing party. 
 
A Complainant’s prior sexual history will never be used as evidence of character 
or reputation, and will only be considered during an investigation under limited 
circumstances. For example, where there is a current or ongoing relationship 
between the Complainant and the Respondent, and the Respondent asserts that the 
conduct was consensual, the prior sexual history between the parties may be 
relevant to assess the manner and nature of communications between the parties. 
The mere fact of a current or previous dating or sexual relationship, by itself, is 
not sufficient to constitute consent. Any prior sexual history of the Complainant 
with other individuals is typically not relevant and will only be permitted if it is 
probative of a material fact, for example, to explain an injury or physical finding. 
 
In gathering information, the Investigator may also consider other reports of, or 
findings of responsibility for, similar conduct by the Respondent to the extent 
such information is relevant and available. Such information may be relevant to 
prove motive, intent, absence of mistake, pattern or another material fact. 
 
Where a sufficient informational foundation exists, the investigator, in 
consultation with the Director, will assess the relevance, form, and reliability of 
the information and determine if it is appropriate for inclusion in the written 
investigative report for consideration by the Hearing Officer in its determination 
of responsibility and/or any assigning of a sanction. 
 
The Investigator and Director have the discretion to consolidate multiple reports 
against a Respondent into one investigation if the evidence related to each incident 
would be relevant and probative in reaching a determination on the other incident. 
 
At the conclusion of the investigation, the Investigator will prepare a written 
report that summarizes the report, details the information gathered, identifies the 
potential Policy violations and synthesizes the areas of agreement and 
disagreement between the parties and any supporting information or accounts. In 
preparing the report, the investigator will review all facts gathered to determine 
whether the information is relevant and material to the determination of 
responsibility given the nature of the allegation. Before the report is finalized, the 
Complainant and Respondent will be given the opportunity to review a 
preliminary investigative report that contains all information to be relied upon in 
reaching a determination. The Complainant and the Respondent may submit any 
additional comment or information to the investigator within ten (10) business 
days of the opportunity to review the report. 
 
Upon receipt of any additional information by the Complainant or Respondent, or 
after the ten (10) day comment period has lapsed without comment, the 
Investigator will finalize the report. This finalized report will be given to the 
Hearing Officer. 
  
Hearing Procedures, Determination of Responsibility, and Sanctions 
 
The Hearing Officer is an individual designated by the University to determine 
responsibility and impose, as appropriate, any sanctions. Both the Complainant 
and the Respondent will receive a written notification from the Hearing Officer 
within ten (10) business days from the Hearing Officer’s receipt of the 
investigative report. The Hearing Officer will provide both Parties an opportunity 
to review the final investigative report and meet with the Hearing Officer 
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separately. The Parties may submit written comments in lieu of or in addition to 
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within three (3) business days, the Hearing Officer’s determination is final. The 
appeal shall consist of a plain, concise and complete written statement outlining 
the basis for appeal and all relevant information to substantiate the grounds. The 
appeal will be decided by a panel of three members of the University Appeal 
Board (UAB). The members of the appeal panel will be appointed by the Director, 
or their designee. 
 
The grounds for appeal may only be one or more of the following: 

1. 
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FONDLING 

2020 4 5 1 0 6 

2021 8 9 0 0 9 

2022 12 12 0 0 12 

INCEST 

2020 0 0 0 0 0 

2021 0 0 0 0 0 

2022 0 0 0 0 0 

STATUTORY RAPE 

2020 0 0 0 0 0 

2021 0 0 0 0 0 

2022 0 0 0 0 0 

ROBBERY 

2020 0 4 0 4 8 

2021 0 0 0 2 2 

2022 0 2 0 2 4 

AGGRAVATED 
ASSAULT 

2020 0 2 1 4 7 

2021 0 2 0 6 8 

2022 
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DISCIPLINARY ACTION:  
DRUG ABUSE VIOLATIONS 

2020 16 16 0 0 16 

2021 13 13 0 0 13 

2022 19 19 0 0 19 
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alarm has not sounded; please activate the nearest pull station if you can do so safely. Once 
outside the building please call 911 and notify the fire department of the emergency. If 
possible, contact public safety at 314.977.3000. Do not use an elevator while the alarm is 
activated. 
 
Upon exiting your residence hall, please proceed to the evacuation gathering points listed 
below:   

· 
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occurred, its nature, the general location where it occurred, and the 
disposition of the complaint, if the disposition is known at the time the log 
is created. 

· The date and time the fire was reported, the date and time the fire occurred, 
its nature, and its general location in residential halls (please note the fire 
log only applies to fires that occur in on campus residential halls only). 
 

The public safety department posts specific incidents in the crime and fire log within two 
business days of receiving a report of an incident. We reserve the right to exclude crime 
report information from the log under these circumstances: 
 

· If posting the information jeopardizes an on-going investigation 
· If posting the information would cause a suspect to flee or evade detection 
· If posting the information could result in the destruction of evidence 

relating to the crime, or 
· If posting the information jeopardizes the safety of an individual. 

 
Once these factors are no longer present, and/or there is no longer a chance that posting the 
information would adversely affect an on-going investigation, we will post the information. 
 
We make available the most recent 60 days of crime and fire logs. If you wish to view logs 
older than the most recent 60 days, please contact DPS at 314.977.3000. Information on the 
fire log can be found in the fire report section of this report. No crime log information will 
directly or indirectly identify a victim or a witness. 
 
DESCRIPTION OF STUDENT HOUSING FIRE SYSTEMS 
 
Most of our residence halls and apartments are equipped with automatic sprinkler systems 
and the primary fire alarm systems are hard-wired to the University communications center 
for continuous monitoring. All our residence halls are equipped with smoke detectors, 
signage, and emergency lighting. Individual smoke detectors are in all the students’ rooms. 
Smoke detector batteries are checked monthly by the residential housing staff in those 
residence halls with battery operated detectors. Pull stations are located near exit doors and 
are clearly marked. 
 
Smoke detectors, sprinklers, and alarms are designed to provide the highest level of safety 
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A flow test is also conducted each year on all systems by an outside contractor. Facilities 
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*Grand Forest 38, 3438 Grand Forest X  X    X  X  X   2  



Page | 79 
 

2022 Fire Statistics for On-campus Student Housing Facilities 
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Village - Gunn Hall, 3759 Laclede 0 0  0 0 0 

Village - Huh Hall, 3759 Laclede 0 0  0 0 0 

Walsh Hall, 374 S. Grand 0 0  0 0 0 

 

2020 Fire Statistics for On-campus Student Housing Facilities 

 

RESIDENCE HALLS  
Total # of 

fires in each 
bldg. 

Fire # Cause & Category 

Number of 
Injuries that 

Required 
Treatment at a 

Medical 
Facility  

Number 
of Deaths 
Related to 

a Fire 

Property 
Damage 
Value 
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Village - Donnelly Hall, 3800 W. Pine  0 
0  0 0 0 

Village - Eagleton Hall, 3759 Laclede 0 0  0 0 0 

Village - Fox-Clark Hall, 3759 Laclede 0 0  0 0 0 

Village - Gunn Hall, 3759 Laclede 0 0  0 0 0 

Village - Huh Hall, 3759 Laclede 0 0  0 0 0 

Walsh Hall, 374 S. Grand 0 0  0 0 0 

 

FIRE SAFETY POLICIES  
 
Activating a false fire alarm is strictly prohibited. Students are not to tamper with or remove 
any fire or safety equipment (including, but not limited to, smoke detectors, sprinkler 
systems, fire extinguisher, etc.) in the residence halls/apartment living units. Items may not 
be hung from the sprinklers. Students must evacuate the building whenever the fire alarm 
system is activated.  
 
FUTURE IMPROVEMENTS  
 
As we continue to add and upgrade our facilities, the University will continue to look at 
ways to improve our fire safety. There are no scheduled replacements for the 2023-2024 
budget cycle.  
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APPENDIX A  

CLERY  ACT CRIME  DEFINITIONS  

Murder/Non-Negligent Manslaughter: the willful (non-negligent) killing of one human 
being by another. NOTE:  Deaths caused by negligence, attempts to kill, assaults to kill, 
suicides, accidental deaths, and justifiable homicides are excluded. 

Manslaughter by Negligence:  the killing of another person through gross negligence. 

Robbery: the taking or attempting to take anything from value of the care, custody or 
control of a person or persons by force or threat of force or violence and/or by putting the 
victim in fear. 

Aggravated Assault:  an unlawful attack by one person upon another for the purpose of 
inflicting severe or aggravated bodily injury. This type of assault usually is accompanied by 
the use of a weapon or by means likely to produce death or great bodily harm.  It is not 
necessary that injury result from an aggravated assault when a gun, knife or other weapon is 
used which could or probably would result in a serious potential injury if the crime were 
successfully completed. 

Burglary:  The unlawful entry of a structure to commit a felony or a theft. For reporting 
purposes this definition includes: unlawful entry with intent to commit a larceny or a felony; 
breaking and entering with intent to commit a larceny; housebreaking; safecracking; and all 
attempts to commit any of the aforementioned. 

Motor Vehicle Theft:  The theft or attempted theft of a motor vehicle. (Classify as motor 
vehicle theft all cases where automobiles are taken by persons not having lawful access, 
even though the vehicles are later abandoned – including joy riding) 

Arson:  The willful or malicious burning or attempt to burn, with or without intent to 
defraud, a dwelling house, public building, motor vehicle or aircraft, or personal property of 
another kind. 

Weapon Law Violations:  The violation of laws or ordinances dealing with weapon 
offenses, regulatory in nature, such as: manufacture, sale, or possession of deadly weapons; 
carrying deadly weapons, concealed or openly; furnishing deadly weapons to minors; aliens 
possessing deadly weapons; all attempts to commit any of the aforementioned. 

Drug Abuse Violations: Violations of state and local laws relating to the unlawful 
possession, sale, use, growing, manufacturing, and making of narcotic drugs. The relevant 
substances include: opium or cocaine and their derivatives (morphine, heroin, codeine); 
marijuana; synthetic narcotics (Demerol, methadone’s); and dangerous non-narcotic drugs 
(barbiturates, Benzedrine). 
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(5)  By any other person against an adult or youth victim who is protected from that 
 person’s acts under the domestic or family violence laws of the jurisdiction in which 
 the crime of violence occurred. 

Stalking: Engaging in a course of conduct directed at a specific person that would cause a 
reasonable person to:  
(1)  Fear for the person’s safety or the safety of others; or 
(2)  Suffer substantial emotional distress. 
(3)  For the purpose of this definition, Course of conduct means two or more acts, 
 including, but not limited to, acts in which the stalker directly, indirectly, or through 
 third parties, by any action, method device, or means follows, monitors, observes, 
 surveils, threatens, or communicates to or about, a person, or interferes with a 
 person’s property. Substantial emotional distress means significant mental suffering 
 or anguish that may, but does not necessarily, require medical or other professional 
 treatment or counseling. Reasonable person means a reasonable person under similar 
 circumstances and with similar identities to the victim. 
(4)  Report the location as where a perpetrator engaged in the stalking course of conduct 
 or where a victim first became aware of the stalking. 
(5)  Report any additional behaviors that meet the above definition of Stalking if they 
 occur or continue to occur after an official intervention has been put in place, 
 including, but not limited to, an institutional disciplinary action or the issuance of a 
 no contact order, restraining order or any warning by the institution or a court. 

NOTE: Additions from 2014 VAWA Negotiated Rulemaking Final Consensus Language 
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Any questions about this document please contact Michael Parkinson, Assistant Director of 
Emergency Preparedness and Clery Compliance, Saint Louis University, at 314.977.7129 or 
michael.parkinson@slu.edu  
 
 


