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Hello Billikens and welcome to campus! 

The Saint Louis University Department of Public Safety and Emergency Preparedness 
(DPS) is excited to be part of your journey here at SLU. All of us at DPS are committed to 
making your experience here at SLU a positive one. The Department of Public Safety works 
hard to provide a safe and secure environment and believes an informed community is a 
stronger community. The DPS team strongly believes that communication, information, and 
trust are key components to this successful collaboration. 

One method of providing critical information to the SLU community is the Annual Security 
Report (ASR).  Publication of this report is required by the Jeanne Clery Disclosure of 
Campus Security Policy and Campus Crime Statistics Act (Clery Act), the Higher 
Education Opportunity Act of 2008, and the 2013 Reauthorization of the Violence against 
Women Act 
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DPS dispatchers are available 24 hours a day at the 314.977.3000 number to answer your 
call. If you are unsure what you have witnessed or experienced is a crime, please contact the 
public safety department and we will assist you with your situation. In response to a call, 
dispatch will take the required action, either dispatching an officer to your location, asking 
you to come to our office, or assist you in contacting another agency such as the St. Louis 
Metropolitan Police Department. Response time may be affected by various factors, such as 
the number and location of available personnel and/or their involvement at the time a report 
is received. Response to an incident may also involve other personnel e.g., Office of 
Housing and Residence Life with an incident involving a drug violation in a residential hall, 
members from the Counseling Center in the case of a sexual assault, and/or an outside 
police agency if an incident requires specialized abilities beyond the capabilities of public 
safety. To contact the St. Louis Metropolitan Police Department, who have law enforcement 
jurisdiction covering the SLC 
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CONTACTING  THE DEPARTMENT  OF HOUSING AND RESIDENCE LIFE,  

STUDENT HEALTH,  TITLE  IX,  AND COUNSELING CENTER STAFF AFTER 

HOURS 

· A Department of Housing and Residence Life staff member is available 24 hours per 

day. During University business hours, call 314.977.2811. Outside of business 
hours, call 314.486.4947 or contact the DPS at 314.977.3000. 


· The Student Health Center is in Marchetti Towers East. They can be reached by 
phone at 314.977.2323 during normal business hours. If you need assistance after 
hours, please crsity
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During the calendar year 2022, the University had no off-campus student organization 
facilities or other non-campus property associated with this campus. 
 
PASTORAL AND PROFESSIONAL COUNSELORS (CRIME REPORTING)  
 
Because of the negotiated rulemaking process which followed the signing into law, the 
1998 amendments to 20 U.S.C. Section 1092 (f), clarification was given to those considered 
to be campus security authorities. Campus �Pastoral Counselors� and campus �Professional 
Counselors,�  when acting as such, are not considered to be a campus security authority, and 
are not required to report crimes for the inclusion into the annual disclosure of crime 
statistics. As a matter of policy, they are encouraged, when they deem appropriate, to 
inform persons being counseled of the procedures to report crimes on a voluntary, 
confidential basis to DPS for inclusion into the annual crime statistics. It should be noted 
that an institution is not required to provide a timely warning with respect to crimes 
reported to a pastoral or professional counselor.  
 
The final rule defines counselors as: 

Pastoral Counselor 
An employee of the institution, who is associated with a religious order or denomination, 
recognized by that religious order or denomination as someone who provides confidential 
counseling and who is functioning within the scope of that recognition as a pastoral counselor. 
 

                Professional Counselor 
An employee of an institution whose official responsibilities include providing psychological 
counseling to members of the institution�s community and who is functioning within the scope of 
his or her license or certification. 

 
PREPARATION OF THE ANNUAL DISCLOSURE OF CAMPUS CRIME 
STATISTICS  

The Clery Compliance Officer (CCO) prepares this report, with assistance from other 
campus officials, to comply with the Jeanne Clery Disclosure of Campus Security Policy 
and Crime Statistics Act. The CCO takes several steps to ensure required statistics are 
compiled correctly. The CCO will meet with members from The Office of Institutional 
Equity and Diversity (Title IX), Office of Student Responsibility and Community 
Standards, Saint Louis Metropolitan Police Department, etc. to discuss incidents that 
occurred during the previous calendar year on SLU�s Clery reportable geography. Statistics 
required for the Clery Act are compiled during these meetings.  
 
Additionally, the CCO sends an email to the �campus security authorities� requesting 
information for any crime statistics reported to them during the previous calendar year. 
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By October 1set of each year, a notice is emailed to all faculty, staff, and students that 
provide a direct link to the University web site containing the Annual Security and Fire 
Report https://www.slu.edu/about/safety/clery-information.php.  Hard copies of the report 
may be obtained at the Department of Public Safety and Emergency Preparedness office 
located at the Wool Center Building, room 114, or by calling 314.977.3000.   
 
VOLUNTARY CONFIDENTIAL REPORTING  

If you are the victim of a crime and do not want to pursue action within the University 
system or the criminal justice system, you may still want to consider making a confidential 
report. With your permission, DPS can file a report on the details of the incident without 
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University�s emergency blue light phones, fire extinguishers, sprinkler valves, panic alarms, 
ADA doors, CCTV systems, AED�s etc., and document their findings by completing a work 
order for any problems they find while checking the equipment. 
 
TIMELY WARNING  
 
The Timely Warning and Emergency Notification protocol on the main campus applies to the 
SLC campus. At this time, the University is unable to segment a timely warning or emergency 
notification strictly to the SLC, so if there is a need for a notification to be made for this 
campus it will be issued via the main campus protocol and be distributed to the entire SLU 
community.  

To provide timely notice to the SLU community, and in event of a crime which may pose a 
serious or on-going threat to our community, DPS will issue "timely warning" crime 
bulletins to notify members of the community about serious crimes that occur on or within 
the University�s Clery Geography (On Campus, Non-campus, and Public Property). The 
timely warning requirement applies to Clery Act crimes, and all require a case-by-case 
assessment as to whether the report presents a serious or continuing threat to the campus 
community.  

Crime bulletins are typically issued for the following Uniform Crime Reporting Program 
(UCR)/National Incident B
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EMERGENCY NOTIFICATION (IMMEDIATE)   
 
The University
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It is up to the BEC to schedule an evacuation drill.  The purpose of an evacuation drill is to 
prepare building occupants for an organized evacuation in case of a fire or other emergency. 
At SLU, evacuation drills are used as a way to educate and train occupants on fire safety 
issues specific to their building. During the drill, occupants �practice� drill procedures and 
familiarize themselves with the location of exits and the sound of the fire alarm.  

At the sound of a fire alarm or if you are instructed to evacuate, leave your work area 
immediately and proceed to the nearest exit, and leave the building. If you are the first to 
recognize a fire situation, activate the alarm, evacuate to a safe location using the nearest 
exit, and notify DPS (314.977.3000) Police Emergency or dial 911. 

1. Remain Calm  
2. Do NOT use Elevators, Use the Stairs.  
3. Assist the physically impaired. If he/she is unable to exit without using an elevator, 

secure a safe location near a stairwell, and immediately inform DPS or the 
responding Fire department of the individual’s location. 

4. Proceed to the designated reassembly area for your building. Keep all walkways 
clear for emergency vehicles.  

5. Make sure all personnel are out of the building. 
6. Do not re-enter the building. 

 
Shelter-in-Place Procedures –What it means to “Shelter-in-Place” 

In some emergencies, you may be instructed to �shelter-in-place.� If an incident occurs and 
the buildings or areas around you become unstable, or if the air outdoors becomes 
dangerous due to toxic or irritating substances, it is usually safer to stay indoors. To 
�shelter-in-place� means to make a shelter of the building that you are in until it is safe to 
go outside. This means that if an incident occurs and the building you are in is not 
damaged; stay inside in an interior room until you are told it is safe to come out. 
 
Basic “Shelter-in-Place” Guidance 

If an incident occurs and the building you are in is not damaged, stay inside in an interior 
room until you are told it is safe to come out. If your building is damaged, take your 
personal belongings (purse, wallet, access card, etc.) and follow the evacuation procedures 
for your building (close your door, proceed to the nearest exit, and use the stairs instead of 
the elevators). Once you have evacuated, seek shelter at the nearest SLU building quickly. 
If police or fire department personnel are on the scene, follow their directions. 

How You Will Know to “Shelter -in-Place” 

A shelter-in-place notification may come from several sources, DPS, Housing Staff 
members, other Saint Louis University employees, Local PD, or other authorities utilizing 
the Saint Louis University�s emergency communications tools. 
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required to provide adequate follow-up information to the community as needed.  
 
In 
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Campus Emergency 
Alert System- option 
to include alerts to 
social media, Phones, 
and Digital Signage 

 
DPS Supervisor or 
Assistant VP of 
Public Safety or 
designee 

 
Dispatchers 

 
Assistant VP of 
Public Safety or 
designee 

 
DPS Supervisor 
/Dispatchers 

 
Assistant Director 
of Public Safety  
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otherwise mitigate the emergency. 
 
 
 
ANNUAL NOTIFICATION & TESTING  
 
SLU will publicize their emergency response and evacuation procedures annually via an 
email blast to the SLU community, in conjunction with at least one test per calendar year. 
A test is defined as regularly scheduled drills, exercises, and appropriate follow-through 
activities, designed for assessment and evaluation of emergency plans and capabilities. 
Each test is documented and includes a description of the exercise, the date and time of the 
exercise, and whether it was announced or unannounced. Throughout the year the Critical 
Incident Management Team will meet and train on the University�s response to a critical 
incident through a variety of exercises that may include a tabletop, functional, or live 
exercise. These tests may be announced or unannounced depending on the type of exercise. 
Community members are encouraged to review the University�s emergency preparedness 
information located on the DPS website. 
 
SECURITY AWARENESS AND CRIME PREVENTION PROGRAMS  
 
During orientation in August and throughout the year, students are informed about a variety 
of programs offered by DPS and other key campus departments. These programs include 
Run, Hide, Fight, SLU 101, Self-Defense, Alcohol & Drug Awareness, AED/CPR, etc.  
 
DPS, Title IX, Office of Student Responsibility and Community Standards, and the 
Campus Wellness & Recreation departments, provide a variety of programs dealing with 
sexual assault, alcohol and drug education, stalking, domestic and dating violence, 
bystander intervention, risk reduction strategies, etc.  
 
When a new employee is hired, they must attend a New Employee Orientation program 
that discusses a variety of security awareness and crime prevention programs that are 
offered by DPS. Employees are encouraged to participate in these programs when offered 
during the year. 
 
All members of the community are continually reminded they must be responsible for their 
own security and the security of others. This message is reinforced through security 
awareness programs offered by the department, the annual disclosure report, and the 
"timely warnings" distributed to the campus community. 
 


· New students and employees are informed about safety and security issues at 
orientation sessions. Multiple SLU 101 sessions are held during the summer for 
prospective students. New employee orientation sessions are held on a regular 
basis throughout the year. 
 


· Public Safety provides walking safety escorts on campus for students, staff, and 
visitors. 
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· Transportation Services offers the SLU-RIDE safety escort program. Rides can be 

requested via an online request or by downloading the Tap Ride app and selecting 
�SLURide-Saint Louis University� from the list. The hours for the SLU-RIDE 
program during the semester are subject to change but generally are: 

o Monday through Wednesday: 6 p.m. to 1 a.m. 
o Thursday: 6 p.m. to 2 a.m.  
o Friday: 6 p.m. to 3 a.m. 
o Saturday: 7 a.m.. - 3 a.m. 
o Sunday: 12:00 p.m. to 1 a.m. 
o Break Hours: 6 p.m. to 12 a.m. daily 

 
Outside of SLURide hours, DPS is available to provide escorts by calling 
314.977.3000.  

 

· Free Billiken Shuttle Service is offered to University members during published 

hours between the North and South campuses as well as the Scott Law Center. 
 


· There are approximately seventy-nine emergency blue light phones located on 
campus. These two-way call boxes are located strategically around campus. They 
allow an individual in need of assistance to speak directly with a dispatcher via the 
call box. 

 

· During the 2022-2023 academic year, DPS provided the following crime 

prevention and safety programs to various groups of students, faculty, and staff. 
Some of the programs are listed below: 

 
o SLU 101 for students � Available to incoming students, an overview of 

DPS is provided along with the service and training that our department 
provides to the community. It also covers basic safety principles to help 
stay safe while on campus. In 2022-2023, SLU offered 25 SLU 
101sessions to over 2,550 attendees.  
 

o Self-Defense training � Open to students and employees, this course is a 
basic self-defense course. In 2022-2023, SLU offered 1 class for 40 
attendees.  

 
o New Employee Orientation- Available to employees, an overview of DPS 

is provided along with the services and training that our department 
provides to the community. It also covers basic safety principles to help 
stay safe while on campus. In 2022-2023, SLU provided 2,398 sessions on-
line. All new employees are provided a link to watch the training video.  

 
o AED/CPR training � Available to students and employees, SLU uses the 

American Heart Association�s BLS Provider Training to teach individuals 
how to perform CPR and utilize and AED on adults, children, and infants. 
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In 2022-2023, SLU offered 11 CPR/AED classes for 80 attendees.  
 

o Alcohol and drug awareness � Available to students and employees, this 
course examines how alcohol and drugs can affect careers and personal 
life. In 2022-2023, 2,922 students participated in an Alcohol educational 
seminar (Alcohol Edu). SLU offered 12 Alcohol and drug awareness 
workshops to members of student organizations. SLU offered biweekly 
Alcohol and Drug Awareness classes (SLU Harm and A
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�x Dean of Students Office  
Busch Student Center, Suite 356 
314.977.9378 

 
�x Residence Hall Professional Staff 

DuBourg Hall, Room 157 
314.977.2811 
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Should the investigation determine the student is missing prior to 24 hours, these 
procedures will be 
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enforces compliance with local and state alcoholic beverage laws on campus and at 
University-sponsored activities. DineSLU has the responsibility of verifying the legality of 
persons seeking to purchase or obtain alcohol at those events. Enforcement of liquor law 
violations is the responsibility of the DPS, the Office of Student Responsibility and 
Community Standards (student conduct), and/or local law enforcement. 
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 ALCOHOL AND DRUG PREVENTION PROGRAMS  

The SLU Harm and Alcohol Reduction Program (SHARP) was]TJ
0 0.122 0.125 rg
/TT1  0.122 0.125S
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The Clery Act defines the crimes of domestic violence, dating violence, sexual assault and 
stalking as follows: 
 


· Domestic Violence:  
i. A Felony or misdemeanor crime of violence committed� 

A) By a current or former spouse or intimate partner of the victim;   
B) By a person with whom the victim shares a child in common; 
C) By a person who is cohabitating with, or has cohabitated with, the 

victim as a spouse or intimate partner; 
D) By a person similarly situated to a spouse of the victim under the 
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including instances where the victim is incapable of giving consent because 
of his/her age or because of his/her temporary or permanent mental 
incapacity. 

 
o Incest is defined as sexual intercourse between persons who are related to 

each other within the degrees wherein marriage is prohibited by law. 
 

o Statutory Rape is defined as sexual intercourse with a person who is under 
the statutory age of consent. 

 

· Stalking: 

i. Engaging in a course of conduct directed at a specific person that would 
cause a reasonable person to�  

A) Fear for the person�s safety or the safety of others; or  
B) Suffer substantial emotional distress. 

ii.  For the purposes of this definition� 
A) Course of conduct means two or more acts, including, but not limited 

to, acts which the stalker directly, indirectly, or through third parties, 
by any action, method, device, or means follows, monitors, observes, 
surveils, threatens, or communicates to or about, a person, or 
interferes with a person�s property. 

B) Reasonable person means a reasonable person under similar 
circumstances and with similar identities to the victim. 

C) Substantial emotional distress means significant mental suffering or 
anguish that may, but does not necessarily, require medical or other 
professional treatment or counseling. 

iii.  For the purposes of complying with the requirements of this section and 
section 668.41, any incident meeting this definition is considered a crime for 
the purposes of Clery Act reporting. 

 
JURISDICTIONAL  DEFINITIONS  OF DOMESTIC  VIOLENCE,  DATING  

VIOLENCE,  SEXUAL ASSAULT AND
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a) A person commits the offense of domestic assault in the second 
degree if the act involves a domestic victim, as the term "domestic 
victim" is defined under section 565.002, and they:  

a. Knowingly causes physical injury to such domestic victim by 
any means, including but not limited to, use of a deadly 
weapon or dangerous instrument, or by choking or 
strangulation; or 

b. Recklessly causes serious physical injury to such domestic 
victim; or 

c. Recklessly causes physical injury to such domestic victim by 
means of any deadly weapon. 

2.The offense of domestic assault in the second degree is a class D 
felony 

 
o Domestic Assault-Third degree as defined in Missouri State Code 

RSMo. 565.074 
a) A person commits the offense of domestic assault in the third degree 

if they attempt to cause physical injury or knowingly causes physical 
pain or illness to a domestic victim, as the term "domestic victim" is 
defined under section 565.002. 

b) The offense of domestic assault in the third degree is a class E 
felony. 

 
“Domestic victim,” a household or family member as the term �family� or �household 
member� is defined in section 455.010, including any child who is a member of the 
household or family; 
 
"Family"  or "household member", spouses, former spouses, any person related by blood 
or marriage, persons who are presently residing together or have resided together in the 
past, any person who is or has been in a continuing social relationship of a romantic or 
intimate nature with the victim, and anyone who has a child in common regardless of 
whether they have been married or have resided together at any time; 
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she has sexual 
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2. 
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municipal law enforcement officers conducting investigations of any 
violation of federal, state, county, or municipal law. 

5. The offense of stalking in the first degree is a class E felony, unless 
the defendant has previously been found guilty of a violation of this 
section or section 565.227, or any offense committed in another 
jurisdiction which, if committed in this state, would be chargeable or 
indictable as a violation of any offense listed in this section or 
section 565.227, or unless the victim is intentionally targeted as a 
law enforcement officer, as defined in section 556.061, or the victim 
is targeted because they is a relative within the second degree of 
consanguinity or affinity to a law enforcement officer, in which case 
stalking in the first degree is a class D felony. 

 

· Consent: The state of Missouri defines consent, in relation to sexual activity, as 

follows:  
o Consent as defined in Missouri State Code as RSMo. 556.061(14) 

Consent or lack of consent may be expressed or implied. 
Assent does not constitute consent if: 

a) It is given by a person who lacks the mental capacity to authorize 
the conduct charged to constitute the offense and such mental 
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For a complete copy of the SLU’s Title IX Sexual Harassment Policy governing sexual 
misconduct that occurs within the scope of Title IX, visit  
https://slu.policystat.com/policy/token_access/4723d1ac-92fb-4985-8321-b2dc21d517d3/  
 
HOW TO BE AN ACTIVE  BYSTANDER 
 
Bystander intervention refers to safe and positive options that may be carried out by an 
individual or individuals to prevent harm or intervene when there is a risk of dating 
violence, domestic violence, sexual assault, or stalking. Bystander intervention includes 
recognizing situations of potential harm, understanding institutional structures and cultural 
conditions that facilitate violence, overcoming barriers to intervening, identifying safe and 
effective intervention options, and taking action to intervene. 
 

Bystanders play a critical role in the prevention of sexual and relationship violence. They 
are �individuals who observe violence or witness the conditions that perpetuate violence. 
They are not directly involved but have the choice to intervene, speak up, or do something 
about it.�1 We want to promote a culture of community accountability where bystanders are 
actively engaged in the prevention of violence without causing further harm. We may not 
always know what to do even if we want to help. This could be when a person is yelling at 
or being physically abusive towards another and it is not safe for you to interrupt. If you or 
someone else is in immediate danger, dial 911. Below is a list2 of some ways to be an active 
bystander. If you or someone else is in immediate danger, dial 911. 
 

1. Watch out for your friends and fellow students/employees. If you see someone who 
looks like they could be in trouble or need help, ask if they are ok.  

2. Confront or seek help for a situation involving someone attempting to engage in 
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sexual assault or harassment (taken from Rape, Abuse, & Incest National Network, 
www.rainn.org) 
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SLU 101 Sessions Various dates and times during June 
and July 2023 

Busch Student 
Center 

SA, DV, DAV, 
S, BI 

  22 Sessions 

Fall Welcome Resource 
Fair 

8/22/22 Busch Student 
Center 

SA, DV, DAV, 
S, BI 

1 Program 

 
The primary prevention and awareness programs for all new employees offered during the 
2022-2023 academic year (including summer 2023) include: 

 
NAME OF PROGRAM DATE HELD LOCATION 

HELD 
TOPIC NUMBER OF 

PROGRAMS 
New Employee Orientation On-going Wool 

Center/On-Line 
SA, DV, 
DAV, S 

 Ongoing 

Vector-Preventing Harassment and Discrimination 
for Non-Supervisors with Title IX and Clery  

On-going On-Line SA, DV, 
DAV, S, BI 

All New Employees are 
Required to Complete 

New Faculty Resource Fair 8/17/22 Busch Student 
Center 

Title IX/BI 1 Program 

SLU 101 Sessions Various dates and times 
during June and July 2023 

Busch Student 
Center 

SA, DV, 
DAV, S, BI 

22 Sessions 

 
The ongoing prevention and awareness campaigns for students offered during the 2022-2023 
academic year (including summer 2023) include: 

 
NAME OF PROGRAM DATE HELD LOCATION 

HELD 
TOPIC NUMBER OF 

PROGRAMS/Attendees 
Vector- Sexual Assault Prevention for 
Undergraduate, Graduate, and Adult Learners  

Throughout the year Online SA, DV, 
DAV, S, BI 

Ongoing 
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Title IX for Grand Hall (9th fl) 10/07/22 Grand Hall SA, DV, 
DAV, S, BI 

1 Program 

Title IX for ISA 10/20/22, 11/16/22, 
12/01/22 

Lee Lecture Hall SA, DV, 
DAV, S, BI 

1 Program 

Title IX for CJ Class 11/03/22 DuBourg Hall SA, DV, 
DAV, S, BI 

1 Program 

Heat Training for Peer Educators 11/18/22 DuBourg Hall SA, DV, 
DAV, S, BI 

1 Program 

SHARP for ISA 12/2/22 Morrissey Hall BI 1 Program 
Title IX for Kappa Alpha Theta 3/27/23
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initial report. In most cases, the incident will be referred to the appropriate department for 
further investigation, e.g. sex crimes for incidents of rape, fondling, etc. or the Domestic 
Violence Unit for incidents of dating and domestic violence, stalking, etc. You may also 
report crimes in person at SLMPD Police Station at 919 North Jefferson Street. If you need 
assistance notifying the police department, please contact DPS or the Title IX Coordinator 
and they will assist you with contacting the appropriate law enforcement agency. Additional 
information about the St. Louis Metropolitan Police department may be found online at: 
http://www.slmpd.org/.  
 
REPORTING INCIDENTS  OF DOMESTIC  VIOLENCE,  DATING  VIOLENCE,  

SEXUAL ASSAULT AND STALKING  
 
If you have been the victim of domestic violence, dating violence, sexual assault, or 
stalking, you should report the incident immediately to Anna Kratky, Title IX Coordinator, 
in person by visiting DuBourg Hall, Room 36, via phone at 314.977.3886 or 314. 580.8730 
(after hours), or via email at anna.kratky@slu.edu. A report can also be made to the 
Department of Public Safety and Emergency Preparedness in person at the Wool Center, 
Room 114 or via phone at 314.977.3000 (if the complainant so desires.) Reports of all 

mailto:anna.kratky@slu.edu
mailto:anna.kratky@slu.edu
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care. 
2. SLU will assess immediate safety 

needs of the complainant.  
3. SLU will provide the complainant 

with information for the local police 
department AND will assist the 
complainant with contacting the 
local police if they so request. 

4. SLU will provide the complainant 
with referrals to on and off campus 
mental health providers.  

5. SLU will provide written 
information to the complainant on 
how to preserve evidence. 

6. SLU will assess the need to 
implement interim or long-term 
protective and supportive measures, 
if appropriate. 

7. SLU will provide the complainant 
with a written explanation of the 
complainant�s rights and options. 

8. SLU will provide a �No Trespass� 
letter to the respondent if deemed 
appropriate. 

9. SLU will provide written 
instructions on how to apply for an 
Order of Protection. 

10. SLU will provide a copy of the 
current Title IX Sexual Harassment 
Policy to the complainant and inform 
the complainant of their right to 
initiate an investigation and proceed 
with a grievance process. 

11. If a matter that has been reported 
does not fall under the 
jurisdiction/scope of Title IX due to 
the nature of the circumstances 
report, the location of reported 
incident, or the identity of the parties 
involved, SLU will provide the 
Student Handbook or other relevant 
policy to the Complainant with an 
explanation of that investigative and 
hearing process.  

12. SLU will inform the Complainant of 
the status of the investigation and 
whether or not an investigation will 
result in a hearing to determine 
whether the Respondent did or did 
not violate University policy 

13. SLU will enforce the anti-retaliation 
policy and take immediate and 
separate action against parties that 
retaliate against a person for 
complaining of sex-based 

standard.  
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discrimination or for assisting in the 
investigation. 
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not violate University policy. 
13. SLU will enforce the anti-retaliation 

policy and take immediate and 
separate action against parties that 
retaliate against a person for 
complaining of sex-based 
discrimination or for assisting in the 
investigation. 
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12. SLU will inform the Complainant of 
the status of the investigation and 
whether or not an investigation will 
result in a hearing to determine 
whether the Respondent did or did 
not violate University policy. 

13. SLU will enforce the anti-retaliation 
policy and take immediate and 
separate action against parties that 
retaliate against a person for 
complaining of sex-based 
discrimination or for assisting in the 
investigation 
 

 
 

DOMESTIC 
VIOLENCE  

1. Upon request, SLU will provide the 
complainant with access to medical 
care. 

2. SLU will assess the immediate 
safety needs of the complainant. 

3. SLU will provide the complainant 
with information for the local police 
department AND will assist the 
complainant with contacting the 
local police if they so request. 

4. SLU will provide written 
instructions on how to apply for an 
Order of Protection. 

5. SLU will provide the complainant 
with referrals to on and off campus 
mental health providers.  

6. SLU will provide written 

 

6. 
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report, the location of reported 
incident, or the identity of the 
parties involved, SLU will provide 
the Student Handbook or other 
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subsequently, a full order of protection, which is granted after a court hearing is held. A 
complainant can petition to receive an ex-parte order by going to the Adult Abuse Office, 
9th floor, Civil Court Building, 10 North Tucker, St. Louis, MO 63101. Police can also 
issue a temporary ex-parte order at the police department after hours if needed. The 
University cannot apply for a legal order of protection or restraining order for the 
complainant in this jurisdiction. The complainant is required to apply directly for these 
services. Any person who obtains an order of protection from Missouri or any other state 
should provide a copy to DPS and the Title IX Coordinator. The recipient of the Order of 
Protection if they desire, may meet with DPS and the Title IX Coordinator to develop a 
safety action plan, which is a plan to reduce risk of harm while on campus or coming and 
going from campus. This plan may include, but is not limited to: escorts, special parking 
arrangements, changing classroom location or allowing a student to complete assignments 
from home, etc.)   
 
The following information about Protective Orders is from the Missouri Attorney General 
Office https://ago.mo.gov/docs/default-source/publications/domesticviolence.pdf?sfvrsn=4 
 
PROTECTIVE ORDERS 
 
Each year thousands of Missourians become victims of domestic violence, a serious crime 
that can have devastating consequences. In Missouri, a victim of domestic abuse, dating 
violence, sexual assault, or stalking has the right to file a petition with the courts requesting 
protection. State law authorizes courts to issue orders of protection to protect victims of 
abuse and persons threatened with abuse. By issuing these orders, judges can order an 
accused abuser, for example, to stop abusing, stalking or harassing a victim and to statused-1 ( t)-2 (hr)3 (p33(ot)-2 (e)4 t)-12 (hor (d-1 (f(m)-2 (he)4 ( M)-1 (i)-2 (s)-1 002 Tw 13.641 0 Td
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http://www.mosafeathome.com/
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The University may issue an institutional �No Contact� directive, if deemed appropriate, at 
the request of any student. If the University receives a report that such an institutional no 
c

mailto:anna.kratky@slu.edu
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notifie

mailto:anna.kratky@slu.edu
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Upon receipt of a report of domestic violence, dating violence, sexual assault or stalking, 
SLU will provide written notification to students and employees that includes information 
about resources, and services including counseling, health, mental health, victim advocacy, 

https://www.slu.edu/compliance-ethics/hotline.php
https://www.slu.edu/compliance-ethics/hotline.php
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 Professional counseling and 
mental health services 

St. Anthony�s Behavioral Health 
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reported to have occurred when reporting the location could inadvertently identify the 
victim. 
 
GENERAL  DISCLOSURES APPLICABLE  TO ALL  PROCEDURES RELATED  

TO THE ADJUDICATION  OF VAWA  OFFENSES 
 
The following statements apply to all procedures for institutional disciplinary action in 
cases of alleged dating violence, domestic violence, sexual assault, or stalking, regardless of 
whether the alleged conduct will be resolved in accordance with the Title IX/Sexual 
Harassment policy. Section 2.11 of the Title IX Sexual Harassment Policy details the 
grievance process utilized when a formal complaint alleging prohibited conduct is 
submitted. Procedures for alleged misconduct, outlined in Section 2.8.4 of the Student 
Handbook, details the University�s process utilized when a formal complaint alleging 
prohibited conduct is submitted that is not applicable to the Title IX Sexual Harassment 
Policy. 

The University�s grievance process will be prompt, fair, and impartial from the initial 
investigation to the final result. In all instances, the process will be conducted in a manner 
that is consistent with University�s applicable policy and that is transparent to the 
complainant and the respondent. The University makes every effort to reach the conclusion 
of the grievance/adjudication process for matters involving sexual assault, dating violence, 
domestic violence and stalking within 90 days from the initiation of an investigation. 
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circumstances that meet the definition of sexual harassment if proven; 
(2) the conduct did not take place within an education activity or 
program; (3) the conduct did not occur within the United States; or (4) 
the Formal Complaint is not signed by someone that meets the 
definition of a Complainant. The Title IX Coordinator has the 
discretion to dismiss a Formal Complaint when (1) the Complainant 
notifies the Title IX Coordinator that they wish to withdraw the 
Formal Complaint; (2) the Respondent is no longer enrolled at or 
employed by Saint Louis University; or (3) there are circumstances 
that prevent Saint Louis University from gathering the necessary 
information to make a determination regarding responsibility. 


· The Title IX Coordinator has the discretion to sign a Formal 
Complaint and initiate the Grievance Process even when a 
Complainant does not wish to do so. The Title IX Coordinator will 
consider the following factors when assessing whether to move 
forward with the Grievance Process: the severity of the conduct 
alleged including multiple accused individuals and/or the use of force; 
the risk of the conduct being repeated and the continuation of sexual 
harassment; and the availability of information or evidence. 


· If the Title IX Coordinator dismisses a Formal Complaint either as a 
mandatory dismissal or a discretionary dismissal, both the 
Complainant and the Respondent will receive written notice of the 
dismissal and the reasons for the dismissal. Both the Complainant and 
the Respondent have the right to appeal the decision to dismiss. It 
should be noted that the University does not tell the respondent if they 
never knew about the complaint because it never materialized into an 
investigation. 


· If a Formal Complaint is dismissed under Title IX, the University 
•
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o A proposed date and time to meet with the investigator that 
provides sufficient time for each party to review this policy, 
to decide on their choice of advisor or to request that one be 
appointed by the University, and to prepare for an 
investigative meeting.  

o The available supportive measures. 
o The range of possible sanctions should the end of the 

Grievance Process result in a finding of responsibility. 

· 
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hearing chair will ask the submitted questions at the conclusion of the 
hearing panel’s questioning. At the conclusion of the hearing, the 
Hearing Panel will determine whether the Respondent is or is not 
responsible for the alleged policy violations and will send both Parties 
their decision in writing via email simultaneously. If the decision was 
that the Respondent was responsible, the Hearing Panel will also 
assign sanctions.  


· 
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education programs, etc. 
Disciplinary Probation X X X X 
Suspension X X X X 
Expulsion X X X X 

Sanctions-Title IX Sexual Harassment Policy for Employees 

S
exual 

A
ssault 

D
om

estic 
V

iolence 

D
ating 
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iolence 
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talking 

Written Warning
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Force/Coercion: In some situations, an individual�s ability to freely, willingly, 
and knowingly give Effective Consent is taken away by another person or 
circumstance. 
 
Timeframe and Complaint Intake  
 
Upon receiving allegations of sexual misconduct that does not fall within the 
scope of Title IX, the Director, or their designee, will contact the Complainant 
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maintained in an educational record under the Family Educational 
Rights and Privacy Act (FERPA) 20, U.S.C. (§)1232g; 34 C.F.R. Part 
99; and; 

�x The University�s obligation to provide a safe and non-discriminatory 
environment. 

Where the Director, or designee, initiates the Complaint and Formal 
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Upon receipt of the investigative report, the Hearing Officer will provide 
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under limited circumstances. For example, where there is a current or ongoing 
relationship between the Complainant and the Respondent, and the Respondent 
asserts that the conduct was consensual, the prior sexual history between the 
parties may be relevant to assess the manner and nature of communications 
between the parties. The mere fact of a current or previous dating or sexual 
relationship, by itself, is not sufficient to constitute consent. Any prior sexual 
history of the Complainant with other individuals is typically not relevant and 
will only be permitted if it is probative of a material fact, for example, to 
explain an injury or physical finding. 
 
In gathering information, the Investigator may also consider other reports of, or 
findings of responsibility for, similar conduct by the Respondent to the extent 
such information is relevant and available. Such information may be relevant to 
prove motive, intent, absence of mistake, pattern or another material fact. 
 
Where a sufficient informational foundation exists, the investigator, in 
consultation with the Director, will assess the relevance, form, and reliability of 
the information and determine if it is appropriate for inclusion in the written 
investigative report for consideration by the Hearing Officer in its determination 
of responsibility and/or any assigning of a sanction. 
The Investigator and Director have the discretion to consolidate multiple reports 
against a Respondent into one investigation if the evidence related to each 
incident would be relevant and probative in reaching a determination on the 
other incident. 
 
At the conclusion of the investigation, the Investigator will prepare a written 
report that summarizes the report, details the information gathered, identifies the 
potential Policy violations and synthesizes the areas of agreement and 
disagreement between the parties and any supporting information or account(T)-4.7. 
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being asked of another Party to ensure they are appropriate and relevant. At the 
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outlining the basis for appeal and all relevant information to substantiate the 
grounds. The appeal will be decided by a panel of three members of the 
University Appeal Board (UAB). The members of the appeal panel will be 
appointed by the Director, or their designee. 
 
The grounds for appeal may only be one or more of the following: 

1. There was a material deviation from the producers set forth in the 
applicable provisions of the Student Handbook that would significantly 
impact the outcome of the case or may have resulted in a different 
finding; 

2. New or relevant information, not available at the time of the 
investigation or determination of responsibility, has arisen that would 
significantly impact the outcome of the case. 

Dissatisfaction with the outcome of the investigation, and failure of a party or 
witness to attend or participate in the investigation or hearing process, are not 
grounds for appeal. 

The other Party will have an opportunity to review the appeal and may submit a 
written response to the appeal to the Director of Student Responsibility and 
Community Standards, or designee, within three (3) University business days 
following a Party�s review of the appeal. No additional submissions by either 
Party will be permitted. 
 
Appeals are not intended to be a full rehearing of the report (de novo). In most 
cases, appeals are limited to a review of the written documentation and pertinent 
documentation regarding the grounds for appeal. Absent extraordinary 
circumstances the appeal panel will not meet with either Party. The decision of 
the appeal panel is a final determination. 

Except in extraordinary circumstances, appeals will be resolved within ten (10) 
University business days following receipt of the written response to an appeal. 
All parties will receive written notification following the final determination of 
any appeal. 
Except for good cause, OSRCS will conclude its investigation, hearing, and 
appeal process as quickly as possible, within 90 University business days, 
while ensuing a fair and thorough process following receipt of a report.  

The anticipated timelines 
are:  

Except for good cause, OSRCS will conclude its investigation, hearing, and 
appeal process as quickly as possible, within 90 University business days, 
while ensuing a fair and thorough process following receipt of a report. Best 
efforts will be made to complete the process in a timely manner by balancing 
principles of thoroughness and fundamental fairness with promptness. OSRCS 
may extend this time frame for good cause and will communicate any delay in 
the process in writing to the parties, including an updated timeframe for 
completion and the reason(s) for any delay. Good cause may exist for a variety 
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The decision-making 
process includes: Hearing Procedures, Determination of Responsibility, and Sanctions. 
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In addition to those supportive measures previously described, the Title IX Coordinator or 
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2021 n/a 1 n/a 0 1 
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2021 n/a 0 n/a 0 0 

2022 n/a 0 n/a 0 0 

DISCIPLINARY 
ACTION:  DRUGS 

2020 n/a 0 n/a 0 0 

2021 n/a 0 n/a 0 
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APPENDIX A  

CLERY  ACT CRIME  DEFINITIONS  

Murder/Non-Negligent Manslaughter: the willful (non-negligent) killing of one human 
being by another. NOTE:  Deaths caused by negligence, attempts to kill, assaults to kill, 
suicides, accidental deaths, and justifiable homicides are excluded. 

Manslaughter by Negligence:  the killing of another person through gross negligence. 

Robbery: the taking or attempting to take anything from value of the care, custody or 
control of a person or persons by force or threat of force or violence and/or by putting the 
victim in fear. 

Aggravated Assault:  an unlawful attack by one person upon another for the purpose of 
inflicting severe or aggravated bodily injury. This type of assault usually is accompanied by 
the use of a weapon or by means likely to produce death or great bodily harm.  It is not 
necessary that injury result from an aggravated assault when a gun, knife or other weapon is 
used which could or probably would result in a serious potential injury if the crime were 
successfully completed. 

Burglary:  The unlawful entry of a structure to commit a felony or a theft. For reporting 
purposes this definition includes: unlawful entry with intent to commit a larceny or a felony; 
breaking and entering with intent to commit a larceny; housebreaking; safecracking; and all 
attempts to commit any of the aforementioned. 

Motor Vehicle Theft:  The theft or attempted theft of a motor vehicle. (Classify as motor 
vehicle theft all cases where automobiles are taken by persons  (n)-4 takenny or.  wers (  (n)Ib.)]TJ
0 T54ia 6(.)75 0 
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Domestic Violence: A felony or misdemeanor crime of violence committed:  
(1)  By a current or former spouse or intimate partner of the victim. 
(2) By a person with whom the victim shares a child in common. 
(3)  By a person who is cohabitating with or has cohabitated with the victim as a spouse 
 or intimate partner. 
(4)  By a person similarly situated to a spouse of the victim under the domestic or family 
 violence laws of the jurisdiction in which the crime of violence occurred. 
(5)  By any other person against an adult or youth victim who is protected from that 
 person�s acts under the domestic or family violence laws of the jurisdiction in which 
 the crime of violence occurred. 

Stalking: Engaging in a course of conduct directed at a specific person that would cause a 
reasonable person to:  
(1)  Fear for the person�s safety or the safety of others; or 
(2)  Suffer substantial emotional distress. 
(3)  For the purpose of this definition, Course of conduct means two or more acts, 
 including, but not limited to, acts in which the stalker directly, indirectly, or through 
 third parties, by any action, method device, or means follows, monitors, observes, 
 surveils, threatens, or communicates to or about, a person, or interferes with a 
 person�s property. Substantial emotional distress means significant mental suffering 
 or anguish that may, but does not necessarily, require medical or other professional 
 treatment or counseling. Reasonable person means a reasonable person under similar 
 circumstances and with similar identities to the victim. 
(4)  Report the location as where a perpetrator engaged in the stalking course of conduct 
 or where a victim first became aware of the stalking. 
(5)  Report any additional behaviors that meet the above definition of Stalking if they 
 occur or continue to occur after an official intervention has been put in place, 
 including, but not limited to, an institutional disciplinary action or the issuance of a 
 no contact order, restraining order or any warning by the institution or a court. 

NOTE: Additions from 2014 VAWA Negotiated Rulemaking Final Consensus Language 
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Any questions about this document please contact Michael Parkinson, Assistant Director of 
Emergency Preparedness and Clery Compliance, Saint Louis University, at 314.977.7129 or 
michael.parkinson@slu.edu  
 
 


